
Stop The Great 
Data Scientist Exodus

A whopping 98% of data scientists have left their jobs 
in the last five years. Take a second to let that sink in 
—only 2% of data scientists have stayed at their job 
for five years or more. With such high turnover, how 
can you possibly expect to see long-term results? 

This phenomenon is what we at RapidMiner are
calling the Great Data Scientist Exodus. 

While data scientists were leaving their jobs in droves,
the demand for their skills rose by 295% in the last 
year alone. Everyone wants to hire data scientists, but 
retaining them is a different story. 

Unfortunately, the Exodus is only going to get worse. 
Data scientists have all the negotiation leverage they 
could ever need—the US Bureau of Labor Statistics 
predicts that there will be a 27.9% increase in job 
opportunities through 2026, meaning that while talent 
is scarce, the competition is fiercer than ever.

So, how can you be part of the 2% of companies that 
retains their data scientists for the long-term? 

Many companies simply 
don't provide data scientists 
with a fulfilling career path. 

For many, the prospects 
look bleak: Long hours and 
strenuous work are a bad 
combination—especially 
when your data scientists 
don't have the cutting-edge 
tools they need to make the 
job easier.

What's Causing the Exodus?

What You Can Do 
to Stop the Exodus 

Check out our 
on-demand webinar

of data scientists time 
spent on doing grunt work,
like data prep.

Organizations aren’t 
providing tools to support 
data scientists.

Organizations don't know 
how to nurture real data 
science talent.

Data scientists aren’t being 
paid enough.

There’s a pervasive lack of 
trust in AI. 

80% 

WATCH NOW

Reduce time spent on avoidable, tedious data prep.

Invest in modern tools that get their work into production faster.

Provide professional development and training. 

Create a data-driven culture that prioritizes upskilling all employees to 
create trust in AI. 

Pay data scientists what they’re worth—and what your competitors are 
willing to pay. 

The answer is simple.

Make your organization a place they want to work.

How the New RapidMiner Helps Enterprise 
Leaders Fully Deliver on the Promise of AI, 
to learn how you can best support data science 
initiatives at your organization. 

Creating a collaborative, data-driven enterprise starts at the 
top. Successful digital transformation requires leaders who 
promote and encourage data scientists, along with subject 
matter experts who understand the ins and outs of the 
business. To make sure your AI-driven transformation doesn’t 
fail, check out our ebook, A Leader’s Guide to Successful DX.

Do you have the right 
leadership in place to stop 
the data science exodus? 

For those driven to accelerate the pace of transformation, RapidMiner is the enterprise-ready data science platform that amplifies the 
collective impact of your people, expertise, and data for break-through competitive advantage. RapidMiner’s data science platform 
supports all analytics users across the full AI lifecycle. The RapidMiner Academy and Center of Excellence methodology ensure customers 
are successful, no matter their experience or resource levels. Since 2007, more than 1 million professionals and 40,000 organizations in 
over 150 countries have relied on RapidMiner to bring data science closer to their business.
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